1971 SUBJECT INDEX 


Book and Other Reviews 
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4 Days-40 Hours. Reporting a Revolution 
in Work and Leisure—Riva Poor—Sum- 
mer, p. 47 

Handbook & By-Laws for Members of 
a Electric Cooperative—Summer, 
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| Just Work Here—Roundtable Films—Sum- 
mer, p. 47 

Information Utilities—Richard E. Sprague— 
Spring, p. 48 

Managing People at Work—Dale S. Beach 
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More Timewealth for You—Millard C. 
Faught—Summer, p. 47 

The Systems Approach—C. West Churchman 
—Fall, p. 47 

Talkback—A Study in Communication— 
Roundtable Films—Summer, p. 47 
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Everyone on Salary—Spring, p. 18 
Living With a Wage/Price Freeze—Summer, 
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a Salary Administration—Summer, 
p. 30 
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Community Meetings . .. Going to Members 
Helps a Consolidation Succeed—Spring, 
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Directors and Trustees—Cooperative 

Beware Unheld Member Meetings, Ineli- 
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Position Description for a Board Member— 
Summer, p. 34 


Electronic Data Processing 

Information Engineers—Summer, p. 28 

Plus Ca a Plus C’est La Meme Chose 
—Spring, 16 

Why Leave EDP i in the Hands of Specialists? 
—Spring, p. 10 


Employee Benefits 


A 7 Watch and a Pat on the Back— 
pring, p. 
Are "War Really Fringes?—Summer, p. 12 


Employee Relations 

Discharge of Supervisor Because of Im- 
moral Conduct—Winter, p. 30 

A Discipline Check List—Fall, p. 27 

Gleitende Arbeitszeit (Gliding Work Time)— 
Winter, p. 22 

Here, They Encourage Us to Make Sugges- 
tions for Improvements—Winter, p. 8 

The Men That Get Away—Summer, p. 7 


Finance 
Direct Borrowing for Power Suppliers—Fall, 


p. 

Financing Rural Electric Capital Require- 
ments—Fall, p. 34 

— of Equity: 10 x~1 = 11—Fall, 
p. 

Health 

A Young Man Asks a Question of Father 
Time—Fall, p. 45 

The Healthiest Food—Summer, p. 38 

That Lunch-Time Martini—Spring, p. 43 

Are Executives Ulcer Prone?—Winter, p. 44 


Labor Laws 


Age Discrimination Act—Summer, p. 42 
— * amas and Overtime Pay—Fall, 


p. 

Welfare and Pension Plans Disclosure Act 
—Spring, p. 37 

Management—General 

A Manager Speaks to the Board on Resign- 
ing—Summer, p. 36 

About Those Meetings—Summer, p. 46 

My Philosophy of Management—Fall, p. 17 


Policy on Line-Staff Relationship—Summer, 


. 26 
Staff Function in Human Relations (Part 
N)—Fall, p. 18; (Part 1l)—Winter, p. 16 
Involving Minority st ey in REA-Financed 
Programs—Fall, 
Where Did the Os Th Timers Come From?— 
Fall, p. 33 
Are You a Manager or a Supervisor?— 
Winter, p. 38 
Fair Credit Reporting Act—Winter, p. 41 
Whither Are We Bound?—Fall, p. 42 
Cooperation—How Much?—Summer, p. 18 
The Quality of Life—Winter, p. 12 


Management—Office 

Hiring Members to Read Co-op Meters—Fall, 
p. 24 

Management—Operations 

—" Inventory Control—Summer, p. 


oe * ese Service Reliability—Winter, p. 
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Aultz, Clyde E. 
~~ & Salary Administration—Summer, p. 
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Information Engineers—Summer, p. 28 
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The Men That Get Away—Summer, p. 7 
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Freeman, S. David 
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McLaughlin, R. J. 
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p. 
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p. 
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The Board’s Most Important Decision: 
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Weltzin, James 0. 

Why Leave EDP in the Hands of Specialists? 
—Spring, p. 1 





We act as though comfort and luxury were the 
chief requirements of life, when all that we need 
to make us really happy is something to be en- 


thusiastic about. 


Charles Kingsley 
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